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Day 1: Monday, May 20  

Session A, 9:00 - 10:30, Room 8 

Nuria Rodriguez-Planas, Joanna Tyrowicz, Lucas van der Velde (FAME|GRAPE): Entry gap and fertility 
changes 
 
Statistical discrimination offers a compelling story to understand gender wage gaps, at least during the 
early stages of the career. Employers believe that women will get pregnant with a positive probability, 
which leads to potential losses, eg. costs associated with finding substitutes, potential losses in 
customers, etc. Employers then have an incentive to offer women lower wages, in order to discount 
for future losses. If that is the case, lower and delayed fertility should imply lower discount in wages, 
and consequently reductions in the gender pay gap among entrants. In order to test for this hypothesis, 
we collect individual level data from several countries and sources dating back to the early 1990. Then, 
we compute the adjusted gender wage gap for workers at the early stages of their career, that is for 
those aged 25 to 29. In particular, we test whether the secular decline in fertility is correlated to lower 
estimates of the gender wage gap. Our estimates suggest that this is indeed the case. Using the age at 
first birth as a proxy for fertility, we find that an additional year leads to a reduction of .18 in the 
adjusted gap. Since fertility can be endogenous to wages, we instrument the overall fertility rate with 
the years since the introduction of the pill. The results from the use of IV are still significant, though 
they are smaller in magnitude. We conclude that recent changes in fertility helped to reduce the 
gender wage gap among women entering to the labor market. 
 
Jonas Fluchtmann (Aarhus University),  Anita M. Glenny, Nikolaj Harmon, Jonas Maibom: Gender 

Gaps in Job Search and Job Outcomes 

Important differences exist in the types of jobs men and women typically hold. In this project we 
examine to what extent these gender gaps in pay can be explained by differences in the types of jobs 
men and women choose to apply to. We use a novel data set containing information on actual job 
applications made by the universe of Danish UI recipients recorded on a publicly run online job 
platform. Weekly recording of a number of job applications, both those that are sent to job ads placed 
on this platform as well as those outside of it, including informal search, is a requirement for receiving 
UI benefits. This allows us to observe a substantial degree of the job search behavior for Danish UI 
recipients. We combine this data with administrative data on actual employment spells to observe 
both applications and job finding for male and female job seekers. We develop and implement a simple 
statistical framework that allows us to decompose gender gaps in job outcomes into: i) a part stemming 
from gaps in the types of jobs men and women apply to, and ii) a part stemming from gaps in the 
probability of getting different jobs conditional on applying. We use this to examine whether 
differences in application behavior can explain differences in job outcomes along dimensions such as 
occupation, industry, high/low wage firms, as well as overall earnings. 
 
Sonia Bhalotra, Atheendar Venkataramani, Selma Walther (University of Sussex): Fertility and Labor 
Market Responses to Reductions in Mortality 
 
We investigate women’s fertility, labor, and marriage market responses to large declines in child 
mortality in the U.S. Fertility declined on the intensive margin as expected. However, despite the 
increasing value of having at least one child, a larger share of women remained childless. We explain 
these findings with a new theory of fertility that includes fertility timing and labor force participation 
as choices. Consistent with the model’s predictions, we find that reductions in child mortality led 
women to delay childbearing, increase their labor force participation, improve their occupational 
status, and to be less likely to have ever married. 
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Session B, 11:00 - 12:30, Room 8 
 
Alena Bičáková (CERGE-EI), Klára Kalíšková: Is Longer Maternal Care Always Beneficial? The Impact 
of a Four-year Paid Parental Leave 
 
We study the impact of an extremely long (four year) paid family leave on a variety of child outcomes. 
To achieve this goal, we exploit the variation in family leave duration induced by a major parental leave 
allowance reform in the Czech Republic in 1995 that extended the paid family leave from three to four 
years. Using a combination of the regression discontinuity and difference-in-differences design, we 
find that additional year of mother’s presence had a positive impact on the probability of children of 
low-educated mothers to be enrolled into tertiary education at the age of 21-22 but a negative impact 
on college attendance of children of high-educated mothers at that age. The probability of 
unemployment of the affected children at the age of 21-22 has also increased. While we interpret the 
increase in educational attainment as a result of a positive impact of the extended presence of the 
mother at home, we attribute the negative impact of the reform on children’s outcomes to the adverse 
effect it had on mothers’ careers, lowering their return to schooling and overall household income. 
 
Eva Rye Johansen (Aarhus University):  School starting age and risky health behavior 
 
It is generally viewed as problematic if adolescents cannot balance their engagement in risky health 
behavior like drinking and having sex. This paper uses Danish register data with individual level 
information on the use of contraception, abortions and alcohol poisonings to follow women through 
their teenage years and early twenties to see how school starting age affects the outcomes of this 
behavior. I exploit the administrative rule stating that children should start school at age seven, which 
causes a discontinuous jump in school starting age for children born around the New Year cutoff and 
postpones the entire education cycle. I find that a higher school starting age postpones initiation of 
sexual activity and decreases the probability of having an abortion and alcohol poisoning. Women with 
a short-educated mother drive the effects for abortions and alcohol poisonings. I explore potential 
mechanisms and find that it is not due to being older compared to your peers or when transitioning to 
high school. Instead, it is likely due to improved cognitive and non-cognitive skills like increased 
maturity. 
 
Barbara Pertold-Gebicka (Charles University), Dominika Špolcová: Family Size and Subjective Well-
being in Europe: Do More Children Make Us (Un)Happy? 
 
With the goal to shed more light on fertility drivers in Europe, we estimate the causal relationship 
between the number of children and parental subjective well-being using multiple births and siblings 
sex compositions as sources of exogenous variation. Two alternative measures of subjective well-being 
are used: life satisfaction and a happiness index in the spirit of Kahneman and Krueger (2006). 
Analyzing subgroups of mothers and fathers whose children fall into different age categories, we 
document that fathers’ well-being is negatively affected by an increase in family size all across Europe. 
However, this effect turns positive as children get older.  For mothers we identify large variation across 
Europe and over child ages. The results are much more stable across regions of Europe when the 
happiness index is used to measure subjective well-being. Additionally, we show that fathers’ reaction 
to children is mainly driven by their (dis)satisfaction with time allocation and accommodation, while 
mothers’ reaction to additional children is mainly driven by dissatisfaction with job. Region-specific 
fertility rates are correlated with fathers’ marginal utility of additional child. 
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Session C, 13:15 - 15:15, Room 8 
 
Zuzana Brixiová (Technical University of Ostrava), Thierry Kangoye: Networks, Start-up Capital and 
Women’s Entrepreneurial Performance in Africa: Evidence from Eswatini 
 
This paper analyzes the role of networks in access of women entrepreneurs to start-up capital and firm 
performance in Eswatini, a country with one of the highest female unemployment rates in Africa. 
Examining the links between start-up capital and firm performance, the paper first shows that higher 
initial capital is associated with better sales performance of both men and women entrepreneurs. 
While women entrepreneurs have smaller start-up capital and are more likely to fund it from own 
sources than men, those with higher education tend to start their firms with more capital. Moreover, 
women who receive support from professional networks have higher initial capital, while those trained 
in financial literacy access more often external funding sources (including from social networks), 
pointing to a room for policy interventions. 
 
Andreas Menzel (CERGE-EI), Christopher Woodruff: Gender Wage Gaps and Worker Mobility: 
Evidence from the Garment Sector in Bangladesh 
 
We use administrative data from 44 large garment factories in Bangladesh to examine pay differentials 
between female and male production workers. Minimum wage rates are assigned at the skill level and 
are largely binding. Nevertheless, we find that men are paid 5-8 percent more than women, largely the 
result of men being on average in positions associated with higher minimum wages. Using detailed 
skills assessments from a subset of 15 factories, we show that men have higher wages and grades even 
conditioning on skills. Only about one-third of the wage gap is explained by differences in skills. The 
fact that men have higher grades even conditional on skills focuses our attention on promotions. Even 
though individual factories tend to promote men more frequently, overall there is no gender 
promotion gaps as women are more likely to work at factories that promote more often overall. We 
also find that the somewhat longer average tenure in the sector can explain at most 30% of the grade 
gap. The remaining difference in grades must then be due to men being more able to use “external 
promotions” to reach higher grades, leave one factory for a better paid grade at another factory. 
Across their careers, males are more mobile, with average firm tenure rates that 25 percent shorter 
than those for females. We explore whether differential mobility is related to women facing higher 
costs of changing factories, or men receiving more benefits from moving. We find evidence that both 
of the channels play a role in the differential mobility rates. 
 
Martina Miotto (University of Warwick): Women and Colonization in Africa 
 
I study the consequences of European colonization of Africa on women’s present social status. The 
anthropological literature suggests that one of the most critical determinants of persistent gender 
inequality in the region is the colonial agricultural production system. By privileging men's entry into 
the monetary economy in areas suitable for cash-crop production while excluding women, it further 
constrained women to household chores of food production and reproduction, widening pre-existing 
gender imbalance. I test this hypothesis and check whether the effects of colonization persist till today. 
I compare current status of women whose ancestors lived in colonial districts involved in cash crop 
agriculture, with women whose ancestors didn’t live in such districts. To identify the causal effect I 
exploit the exogenous land suitability for different crops (food versus cash crops). Preliminary results 
do not fit this hypothesis. Although literature predicts women with ancestral dependence on cash crop 
agriculture to be worse off, 2SLS regressions indicate such women have higher levels of education 
nowadays and are less likely to justify husbands’ violence. 
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Sundus Saleemi (University of Bonn), Chiara Kofol: Women’s Empowerment and Gender Inequality 
 
When women are able to take more decisions, does that reduce gender inequality? An assumption 
taken for granted in research on women’s empowerment is that greater decision-making role of 
women is “empowerment”. However, an increased role of women in household decision-making 
without a consciousness of gender inequalities may not translate into gender equality within 
households. In this paper, we test if greater participation of women in household decisions concerning 
children’s education reduces inequality in education investments made for girl and boy children by 
households. The study uses the Pakistan Rural Household Panel Survey (2012-2014) combined with 
primary data collected on a sub-set of the panel in 2017. Using households’ expenditures on schooling 
and school related expenditures on girls and boys as indicative of the differential investments received 
by girls and boys. We find that women’s role in decisions related to children’s education does not 
reduce inequalities in households’ investments in education of girl and boy children. However, greater 
consciousness of gender equality among women increases investments for children. We emphasize a 
need for a re-evaluation of the operationalization of women’s empowerment as decision-making in 
terms of its effectiveness in reducing gender inequality. 
 
Public Lecture by Shelly Lundberg, 16:00 - 17:15, Room 7 
 
Shelly Lundberg (University of California at Santa Barbara): Family Environment during Childhood 
and Educational Gender Gap 
 
The educational attainment of young women now exceeds that of young men in most of the developed 
world. Several studies have suggested that the increase in single-parent households may be 
contributing to the growing gender gap in education, as boys are more vulnerable to the negative 
effects of father absence and economic disadvantage than girls.  Using data on recent cohorts of young 
men and women in the United States and high-quality administrative data on the entire population of 
Denmark, I find evidence consistent with other studies that boys are relatively more likely to 
experience problems in school when their father is absent or their parents have low levels of 
education.  By young adulthood, however, there is no evidence in the US data that father absence early 
in life is more strongly associated with lower rates of college graduation for men, compared to women.  
In the Danish data, I also find (with coauthor Anne Brenøe) a very different pattern of parental 
influence on adult outcomes. Gender gaps in education, employment, and earnings are increasing in 
maternal education, benefitting daughters. Both studies indicate that the long-term consequences of 
early family disadvantage are not more harmful for men than for women. 
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Day 2 – Tuesday May 21 
 
Session D, 9:00 - 11:00, Room 8 
 
Christian Holzner, Bastian Schulz (Aarhus University): Marriage and Divorce under Labor Market 
Uncertainty 
 
This paper studies match formation and dissolution in frictional marriage markets under labor market 
uncertainty. We propose a search model with transferable utility in which ex-ante heterogeneous men 
and women simultaneously search for partners in the marriage market and switch between 
employment and unemployment in the labor market. In the marriage market, individuals match 
assortatively on education and draw a match-specific shock component representing mutual affection. 
Divorces can happen due to both match-specific reasons and labor market transitions, e.g. job loss of 
one spouse. We structurally estimate our model using German micro data and decompose the 
observed flow of divorces into so-called “labor market divorces” and match-specific divorces. While 
more than 90% of divorces happen for match-specific reasons, the share of labor market divorces has 
increased significantly in Germany since the mid 2000s. Interestingly, most of this increase is driven by 
couples in which a previously unemployed woman starts working, more so for highly-educated 
women. At the same time, the share of labor market divorces triggered by unemployment has 
decreased significantly. 
 
Tomáš Lichard (CERGE-EI), Filip Pertold, Samuel Škoda: Do women face a glass ceiling at home? The 
division of household work among dual-earner couples 
 
In this paper we ask how division of household work varies across dual-earner couples with different 
relative wages. Using Survey of Income and Living Conditions we first show that high income married 
or cohabiting women work home twice as much as single women in Southern Europe. Moreover, 
women's time spent on household production (relative to their spouses' time) in Southern Europe is 
the same regardless of their relative wages, while in Western Europe we find positive elasticity of 
substitution between relative wages and time spend on household production. We thus present a 
positive evidence for the presence of a “second-shift" that women face in Southern Europe and that 
may stem from different gender norms. Our findings hold after instrumenting for relative wages using 
relative wages of similar socio-economic groups in other countries. 
 
Ewa Cukrowska – Torzewska, Iga Magda (Warsaw School of Economics): What if she earns more? 
Gender pay gap within couples 
 
We examine gender pay inequality within couples in which both partners work. We use two measure 
to define within couple pay gaps: (1) woman’s labour income as the percentage of couple’s total labour 
income, (2) the difference in man’s and woman’s pay as the percentage of woman’s pay. Using 
Generations and Gender Programme data for Poland we show that the median share of pay earned by 
woman amounts to 42.8 % and in around 18% of households women would have to earn at least twice 
as much as they do in order to equalize their pay with their partners. We also show that if women were 
paid in the same way as men are, women’s predicted pay would be close to their partners’ pay, and 
the distribution of the gender gap within couples would be cumulated around zero. This suggests that 
when choosing a partner men and women are likely to match “alike”, as in the event of equal returns 
to characteristics they would equally contribute to household income. Within couple pay inequality 
correlates with the division of housework between partners: women who earn significantly less than 
their partners are also performing more housework than their partners. 
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Eva García-Morán (Helmut Schmidt University), Zoë Kuehn: Till mess do us part: Married women's 
market hours, home production, and divorce 
 
Part time employment facilitates the reconciliation of work and family life for married women. 
However, in case of divorce, part time employment implies significant reductions in income, and 
transitions to full time employment are not automatic. Given non-trivial divorce risks, why do married 
women work so little? Findings in sociology on marital strain and divorce point to a positive 
relationship between divorce risk and wives' hours worked. We explore the empirical evidence for a 
trade-off between higher future wages and higher probability of divorce for married women using 
micro data for Germany, finding that wives' market hours (hours dedicated to housework and child 
care) are positively (negatively) related to divorce. We also find size-able wage penalties for working 
part time and for years taken off from work for women. We then propose a dynamic life-cycle model 
of female labor force participation, home production, child care, and endogenous divorce risk. We 
calibrate our model to German data to quantitatively assess how different forces such as child care 
costs, tax incentives, child benefits/alimony, and the substitutability of housework (“gender norms” or 
the price for market substitutes) can account for married women's market hours over the life cycle 
when divorce is endogenous. 
 
Keynote lecture by Andrea Weber, 11:30 - 12.15, Room 8 
 
Anna Raute, Andrea Weber (Central European University), Galina Zudenkova: Paid Parental Leave 
and Paternity Acknowledgement 
 
With a large share of children growing up in single mother households and at risk of poverty, it is 
important to understand how public policies affect fathers’ involvement in child rearing. In this paper, 
we evaluate the impact of a major paid parental leave reform in Germany on the choice of relationship 
contracts of parents who were unmarried at conception. The reform substantially increased the 
average leave payments, in particular for working mothers, and lowered alimony payments for the 
non-resident father. Thus the reform reduced the costs of acknowledging paternity, while it increased 
the economic independence of the mother. We first develop a model of the choice of relationship 
contracts for couples unmarried at conception in which parents derive utility from private 
consumption and their child's quality. We find that relationship choices are affected by monetary 
incentives from the parental leave benefits reform via income and alimony effects, resulting in a shift 
from single motherhood to paternity acknowledgement. Using administrative birth records, we then 
exploit a discontinuity in the reform implementation date comparing children born shortly before and 
after the implementation to identify causal effects. In contrast to widespread concerns that public 
transfers might crowd out father involvement, we find that increasing support for mothers 
substantially increases paternity establishment. This overall surge was driven by a reduction in the 
share of births to single mothers rather than a reduction in shot-gun marriages. 
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Session E, 13:00 - 15:00, Room 8 
 
Maddalena Ronchi (Queen Mary University of London), Nina Smith: Managers’ gender norms and 
the gender gap 
 
Do managers’ gender attitudes shape gender-gaps within firms? To answer this question, we build on 
sociological work showing that a child’s gender influences parental attitudes towards women, and we 
extend it to the context of human resource management. Using social-security data from Denmark on 
the population of establishments and managers, we show that in establishments where managers 
parent an additional daughter labor market outcomes of female employees improve. This result is 
driven only by male managers and it is stronger for those who are also owners of the establishments. 
Further, it holds both cross-sectionally and when we exploit birth events within manager-
establishment spells. In particular, we find that the female share of the firm wage bill increases by 1.3 
percentage points following the birth of a daughter, as opposed to a son. The estimated effect on the 
female wage bill share is explained both by a rise in the female employment share - in turn driven by 
a higher propensity to hire women - and an increase in female wages. Our next step is to test the effect 
of this exogenous improvement in female labor market outcomes - induced by fathering more 
daughters - on firm performance. 
 
Joanna Tyrowicz (FAME|GRAPE), Jakub Mazurek, Siri Terjesen: All on board? New evidence on board 
gender diversity from a large panel of European firms 
 
We provide an overview of gender board diversity in Europe, using a unique database of over 100 
million firms in over the period of two decades and a novel gender assignment. We show that – in 
contrast to the results reported in earlier literature – the presence of women on supervisory boards 
reduces the likelihood that a woman is on a management board. In fact, as many as 70% of European 
corporations have no women on supervisory boards and 60% have no women on management boards. 
We also show that more gender equality at a country level (as proxied by a wide variety of indicators) 
is not conducive to greater gender board diversity. 
 
Fruzsina Mayer (University of Calgary): Competition, selection on gender, and university entry 
 
Even though universities in centralized application systems do not have preferences over the gender 
of applicants, women and men tend to attend different fields of study on the college level. I use 
administrative data on applicants to undergraduate programs in Hungary to determine whether 
women’s relative dislike for competition contributes to this selection. The combination of the 
institutional setting and a policy intervention cutting the availability of Hungarian college seats 
generates an exogenous and non-uniform shock to the difficulty of admission across fields.  This change 
affects applicants through their risk preferences and attitude towards competition and its effect 
appears in the composition of the applicant population and in how applicants rank colleges in their 
application. To discern the former selection, I rely on marks reported in the application which were 
earned before the intervention was announced. To determine the role of taste for competition in the 
change of application choices I consider high-quality applicants whose admission probabilities declined 
only marginally and therefore are expected to be affected less through their risk aversion and more 
through their taste for competition. If women’s aversion to competition is stronger than men’s that 
will appear in this high-score group through an increase in women’s propensity to select such majors 
into their application where competition is expected to be weaker. Whether there exists a causal 
relationship between taste for competition and the university application decision can indicate 
whether the gender gap in this preference matters for similar high-stake decisions. 
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Anna Lovász (Hungarian Academy of Sciences), Ewa Cukrowska-Torzewska, Mariann Rigó, Ágnes 
Szabó-Morvai: Gender differences in the response to supervisory feedback 
 
We use a series of experiments to study how supervisory feedback given during an online game affects 
players' effort and performance, and whether there are any gender differences in the effect. We build 
a theoretical framework of the determinants of individual performance in a task, and show the 
channels through which various types of feedback can affect effort decisions and productivity. We then 
use the simple, 2 minute game with randomized treatment - in terms of feedback - to collect data using 
social media ads. In the pilot experiment, we studied the effect of encouragement and praise, and 
found that women respond positively to the encouragement given, and negatively to the praise, while 
men responded negatively to the encouragement and were unaffected by the praise. In the second 
experiment, we vary the gender composition of the "Recent High Scores" table shown prior to and 
during the game, and find that both genders perform worse when only female names are displayed. 
In the third experiment, we focus on the interaction of competitive elements and subjective feedback 
types: players either see a Top 10 leader board or they do not, and they either receive no subjective 
feedback, supportive feedback, rewarding feedback, or trash talk. While previous evidence indicates 
gender differences in the effect of competition, with women responding to it more negatively than 
men, we want to see whether this negative relative impact can be compensated for by giving 
appropriate supervisory feedback at the same time. 
 
 
 
 
 
 
 
 
 
 
 


